
1 |  P a g e

 

1. Effective 11 October 2014 (12 months from date of Gazette) 

 

2. Transitional period to 11 October 2014 – all Measured Enterprises (ME) may elect to use new or old 

codes 

 

3. Elements have been reduced from seven to five: ownership, management control, skills 

development, enterprise and supplier development, socio-economic development 

 

4. Exempt Micro Enterprises (EME) turnover less than or equal to R10m (automatic Level 4), 

Qualifying Small Enterprise (QSE) turnover between R10m and R50m, Generic Enterprise turnover 

greater than R50m 

 

5. Sub-minimum targets have been set for the three Priority elements:  

 

 Ownership – 40% sub-minimum x net value calculation (40% x 8 points) being the 

extent to which black shareholders’ ownership interests are not subject to debt 

 

 Skills development – 40% x total element points 

 

 Enterprise and supplier development – 40% for each sub-element of Preferential 

procurement, Supplier development and Enterprise development This is going to be 

the most difficult to achieve (see below) 

 

6. Generic to comply with all three priority elements 

 

7. QSE’s to comply with Ownership and either Skills development or Enterprise and supplier 

development 

 

8. Generic and QSE will drop 1 Level (discounting principle) if non compliance with 40% sub minimum 

in any of the priority elements 

 

9. EME’s and Start-up enterprises (date of incorporation in past 12 months) only required to obtain 

following on annual basis for BEE compliance: 

 

 Sworn affidavit confirming level of turnover < = R10m 

 

 Level of black ownership (must prove greater than or equal to 51% voting rights, 51% 

economic interest and shares fully paid up) 

 

10. EME and QSE 100% black owned = automatic Level 1 

 

11. EME and QSE 51% black owned = automatic Level 2 

 

12. 51% or 100% Black owned QSE only required to obtain following on annual basis for BEE 

compliance  

 

 Sworn affidavit confirming level of turnover < = 50m 

 

 Level of black ownership (must prove >= 51% voting rights, 51% economic interest and 

shares fully paid up) 
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13.  

Element Points (incl Bonus) 

Amended Codes 
Points (incl Bonus) 

Current Codes 

Ownership 25 23 

Management Control  19 29 

Skills Development 25 15 

Enterprise and supplier development 44 35 

Socio Economic Development  5 5 

Total 118 107 

 

 

14. Rating table has changed! Superior Contributor to B-BBEE = Level 1 , 2 and 3 

 

Level Amended Codes Current Codes 

1 ≥100 ≥100 

2 ≥95 but <100 ≥85 but <100 

3 ≥90 but <95 ≥75 but <85 

4 ≥80 but <90 ≥65 but <75 

5 ≥75 but <80 ≥55 but <65 

6 ≥70 but <75 ≥45 but <55 

7 ≥55 but <70 ≥40 but <45 

8 ≥40 but <55 ≥30 but <40 

Non-Compliant <40 <30 

 

 

15. Ownership: Still 25% + 1 vote and no significant changes to element table 

 

16. Management control (Employment Equity combined into Management Control): 

 

� voting rights still 50% 

 

� non-executive directors bonus point removed 

 

� Employment Equity (EE) targets for senior, middle and junior management to 

be further broken down into each black sub-group in line with EE Act  

 

17. Skills development: 

 

� target increased from 3% to 6% of leviable amount 

 

� 5 bonus points or pro-rata points if 100% of black learners employed by ME or 

entity in same industry at end of learnership 

 

� all targets to be further broken down into each black sub-group in line with EE 

Act 
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� internal training still recognised at 15% of total cost 

 

18. Enterprise and supplier development 

 

 Preferential Procurement (PP): 

 

� all suppliers: target increased from 70% to 80% and points dropped from 12 to 

5 

 

� QSE and EME suppliers: points increased from 3 to 7 

 

� >= 51% black owned suppliers: target increased from 12% to 40% and points 

increased from 3 to 9;  (a further 2 bonus points if designated group >= 51% 

black owned supplier) 

 

� >= 30% black women owned suppliers: target increased from 8% to 12% and 

points increased from 2 to 4;  

 

� imports still excluded provided an Enterprise development and supplier 

development plan is implemented for imports 

 

 Supplier development contributions: 

 

� target = 2% x Net Profit After Tax (NPAT) 

 

� 10 points to >= 51% black owned EME or QSE 

 

� annual contributions rated and no longer average annual contributions 

 

 Enterprise Development (ED) contributions : 

 

� target = 1% x NPAT 

 

� 5 points to >= 51% black owned EME or QSE 

 

� annual contributions no longer average annual 

 

19. New concept of “Empowering Supplier” in PP to be recognised for inclusion (EME’s and start-ups 

are automatically regarded as empowering suppliers) This is going to be difficult to measure and 

achieve as importers wouldn’t comply, almost impossible for most companies to achieve 50% job 

creation for black people with no decrease in total black employees from previous year 

 

 Empowering Supplier -> generic enterprise must comply with three of four criteria to 

qualify and QSE one of four criteria (Includes 25% local production, 50% job creation, 

12 days operational or financial support with black QSE’s or EME’s) 

 

20. Socio-Economic Development -> No changes other than annual contributions rated only 

 


